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PREAMBLE 


This Agreement made and entered into effective as of January 1, 1987, by 
and between the Hunterdon County Sanitary Inspectors Association, hereinafter 
referred to as the Association, and the County of Hunterdon, hereinafter referred to 
as the County, has as its purpose the promotion of harmonious employer-employee 
relations between the County and the Association, and represents the complete and 
final understanding on all negotiable issues between the Association and the County. 
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ARTICLE I 
RECOGNITION 

The County recognizes the Hunterdon County Sanitary Inspectors 
Association as the sole and exclusive representative of those employees covered by 
this Agreement, for the purpose of collective negotiations concerning terms and 
conditions of employment. 

Employees covered by this Agreement shall include all full time permanent 
employees employed by the County in the title of Sanitary Inspector, Senior Sanitary 
Inspector, Principal Sanitary Inspector, Sanitary Inspector Aide, Public Health 
Investigator, or any other title created and agreed upon by the Association and 




ARTICLE n 


> 


RESPECTIVE RIGHTS 


Nothing contained herein shall be construed to deny or restrict to any 
employee such rights as he may have under any applicabale law and/or regulation. 

Both parties reserve their respective rights under the New Jersey 
Employer-Employee Relations Act, the rules and regulations of the Public Employment 
Relations Commission, New Jersey Civil Service Commission and any other applicable 
law and/or regulation. 

ADHERENCE TO CIVIL SERVICE RULES 

The County and the Association agree that all rules promulgated by the 


New Jersey Department of Civil Service shall be binding upon both parties. 




! 
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ARTICLE HI 


management rights 


Section It 

In order to effectively administer the affairs of the County Government 
and to properly serve the public, the County of Hunterdon hereby reserves and retains 
unto itself as public employer, all the powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by law prior to the signing of the 
Agreement, Without limitation of the foregoing, management’s prerogatives includes 
the following rights: 

1. To manage and administer the affairs and operations of the County; 

2. To direct its working forces and operations; 

3- To hire, promote and assign employees; 

.4- To demote, suspend, discharge or otherwise take disciplinary action 
in accordance with the rules and regulations promulgated by the New 
• Jersey Department of Civil Service, 


Section 11 ; 

The County’s use and enjoyment of its powers, rights, authority, duties and 
responsibilities, the adoption of its policies and practices, or the promulgation of rules 
and regulations in furtherance thereof and the exercise of discretion pursuant thereto, 
shall be limited only by the terms of this Agreement and to the extent same shall 
conform to laws of New Jersey and of the United States. 







Section III: 




Nothing contained in this Agreement shall operate to deny to or restrict 
the County in the exercise of its rights, responsibilities, and authority pursuant to the 
laws of the State of New Jersey or of the United States. 
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ARTICLE IV 


NEGOTIATIONS PROCEDURES 

The County and the Association agree to enter into collective negotiations 
over a successor agreement not later than September 1st, next preceding the 
expiration hereof. Thereafter, each party shall be free to propose and negotiate with 
regard to all proper subjects of negotiations which it desires to place before the other 
for consideration. Any agreement so negotiated shall incorporate the complete and 
final understanding on all negotiable issues. Such agreement shall apply to all 
members of the bargaining unit, and shall be reduced to writing and, after ratification, 
signed by the parties. 

Neither party in any negotiations shall have control over the selection of 
the negotiation representative or representatives of the other party and the parties 
mutually pledge that their representatives shall be clothed with all necessary power 
and authority to make proposals, consider proposals, and make counter proposals in the 
course of negotiations, consistent with their status as representatives of' their 
principals. 

The County agrees that three (3) members of the Association designated by 
the Association as negotiations representatives shall be released from duty without 
loss of pay or privilege or other benefit, for the purpose of attending negotiations. 





ARTICLE V 


ACCESS TO PERSONNEL FOLDERS 

An employee shall have the right, upon 48 hours advance written notice to 
the County, which notice shall be given to the Department Head, to inspect his or her 
personnel folder and to examine any criticism, commendation, or any evaluation of 
work performance or any other document which has been placed in the folder and shall 
have the right to respond within one (1) month, in writing, to any negative statements 
contained therein, and such response shall be placed in the employee's folder and shall 
become a part of his permanent work record. 

Each regular written evaluation of work performance where made, shall be 
made available to the employee and shall be reviewed in the employee's presence, and 
evidence of such review shall be the signature of the employee on the evaluation form, 
which shall not be construed as being in agreement with any items contained therein, 
and the employee shall make any responsive statement thereto as provided herein, 
which response shall also become a part of the evaluation. 

No document of anonymous origin shall be maintained in the folder, if after 
investigation by the Department Head no basis for substantiation of any matter 
contained therein is found in the opinion of the Department Head. 






ARTICLE VI 


GRIEVANCE PROCEDURE 

Section I: - Definition : 

A grievance is any dispute of an employee concerning the meaning, 
interpretation, or application of the terms and conditions of employment specifically 
set forth in the provisions of this Agreement. The term grievance and the grievance 
procedure set forth herein shall not apply: 

1. To matters which involve the interpretation or application of a Civil 
Service Rule or Regulation or N.3.5.A. 11:1-1 et. seq. the Civil 
Service Law, and in which method of review is prescribed by law, rule 
or regulation; 

2. To matters which involve the meaning, interpretation, or application 
of the provisions of this Agreement for which a method of review is 

'. prescribed by law, rule or regulation; 

i . 

3. To matters where the County is without authority to act. 

Immediate Superior - An employee's immediate superior is the person to whom the 
aggrieved employee is directly responsible under the prevailing Table of Organization. 
Section II - Purpose : 

The purpose of the grievance procedure is to secure equitable solutions to 
the problems affecting employees arising under this Agreement. 

-’iVi - The parties agree that disputes should be resolved at the lowest possible 
administrative level. Thus; the parties shall encourage the informal resolution of 
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disputes by discussion of complaints between an individual and his immediate superior 
and only in the event that such discussion fails to produce a satisfactory adjustment of 
the complaint, shall it be reduced to writing and submitted as a grievance. 

Section III - Procedure ; 

An aggrieved employee must file his grievance In writing with his 
immediate superior within ten (10) work days of the occurrence of the matter 
complained of, or within ten (10) work days after he would have reasonably been 
expected to know of Its occurrence. Failure to act within said time period shall 
constitute an abandonment of the grievance, except where good cause is shown for. 
non-compliance with aforesaid time limit. 

Step 1: Once timely filed, the aggrieved employee shall discuss the 

grievance with his immediate superior. If the grievance is not resolved satisfactorily, 

> 

or if no resolution is made within fifteen (15) work days by the immediate superior, the 
employee may present his grievance to the Advisory Board of the County Health 
Department. The procedure and the time limit for resolution at that level shall -Be the 
same as that discussed above for the immediate superior. 

Step 2: In the event there is no satisfactory resolution of the grievance 

at Step 1 or a decision rendered within the time allowed, the aggrieved employee may 
appeal to the Board of Chosen Freeholders within ten (10) work days thereafter. 
Where an appeal is filed with the Board of Freeholders, the grievant shall files 
. . . X. Copy of the written grievance discussed above. ; 

; ~ 2. A statement of the results of prior discussions thereon, and a 

~ -• statement of the decision below, and . ’ r , 
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3. A statement of the grievant's dissatisfaction with such results. 

If the grievant in his appeal to the Board does not request a hearing, the 
Board may consider the appeal on the written record submitted to it, or the Board 
may, on its own, conduct a hearing; or it may request the submission of additional 
written material. Where additional materials are requested by the Board, copies 
thereof shall be given to the aggrieved employee who shall have the right to reply 
thereto. Where the grievant requests in writing a hearing before the Board, a hearing 
shall be held. 

The Board shall make a determination within twenty (20) work days from 
the receipt of the grievance and shall give written notification to the aggrieved 
employee, his representative if there be one, and other parties, if any, of its 
determination. This time period may be extended by mutual agreement of the parties. 

Step 3s In the event the Association is not satisfied with the Board's 
determination of the grievance then the Association may take the matter to Civil 
Service or P.E.R.C., whichever is applicable for a hearing. The decision of the Civil 
Service hearing shall be final and binding on both parties. Any decision of an 
arbitrator appointed by P.E.R.C. shall be advisory only. 

Section IV: 

In the presentation of a grievance, an employee shall have the right to 
present his appeal or to designate a representative to appear with him at any step in 
his appeal... An employe is entitled to be represented by an attorney of his own 
choosing at Step Z Any expenses incurred by the employee shall be borne by said 
employee. ■--r- : '.1' “ 



ARTICLE VII 


DISCIPLINE 

Discipline of an employee shall be imposed only for just cause* Discipline 
shall mean official written reprimand, fine, suspension without pay, reduction in grade 
or dismissal from service, based upon the cpnduct or performance of the involved 
employee* 

In the event that an employee believes any discipline is without just cause, 
such action may be the subject of the grievance procedure as set forth herein, where 
the Civil Service Commission of New Jersey has no jurisdiction in accordance with its. 
prevailing rules and regulations. Where, however, said Commission has jurisdiction 
over the subject matter of the disciplinary action any appeal by an employee 
concerning same must be taken to that Commission and cannot be processed through 
the grievance procedure under this Agreement. 





ARTICLE VIII 


HOURS OF WORK 

The parties agree that the normal work week lor employees covered 
^ hereunder shall be Monday through Friday during the hours of 8:30 A.M. to 4:30 P.M. 

inclusive. With the mutual consent of both employer and employee the hours of work 
of any employee can be changed to accommodate the work schedule. 

^ During a normal work day an employee shall be entitled to a lunch break of 

one hour, and a one-quarter hour break during each morning and each afternoon. 
Unused break time shall not be accumulated or credited. 


■> 







ARTICLE IX 


OVERTIME 

1. An employee required to work beyond his regular work day shall be 
paid at the rate of time and one-half (1-1/2) the employee's salary, figured on an 
hourly rate of pay for actual hours worked, or paid in compensatory time at the 
discretion of the Director of the Department. All work beyond regular work hours 
shall be approved and scheduled by the Director of the County Health Department. In 
cases of call-outs on holidays, days off or after normal working hours due to an 
emergency situation, a minimum of two (2) hours time, either paid or compensatory, at. 
time and one-half (1-1/2), shall be granted per call-out. Compensatory time shall not 
be allowed to accumulate to more than twenty-one (21) hours, and shall be scheduled 
at the discretion of the Department Head. If work requirements prohibit the 
scheduling and use of compensatory time, the County may pay for accumulated time. 

Once twenty-one (21) hours of compensatory time has accumulated, all further 

•* .. »j 

overtime shall be on a paid basis until the accumulated compensatory time has been 

lowered. 

2. All compensatory time balances accumulated during November and 

December of the years of the contract may be carried over to the succeeding year If, 
due to -scheduling, the employee is prevented from using accumulated compensatory 
time. Compensatory time earned during these two (2) months must be used by March 
31 of the succeeding year. v~vr- : -. : ~ . V-- - 



ARTICLE X 


MAINTENANCE AND MILEAGE 

Section I: 

Employees will not be required to use personal vehicles on County business. 
The current practice of the County in allowing employees (hired prior to 
January I, 1986) on twenty-four hour call living within the County, of taking their 
County vehicles home at the end of the day, cannot be changed without a discussion 
and an agreement with the Union. 

For all other employees, the County may implement a Vehicle Use Policy 
which is designed, in the County's opinion, to accomplish the policy objectives of the 
County. The policy shall provide that employees will not be required to use personal 
vehicles on County business. However, the policy need not necessarily permit 
■ - : 7 — employees to take County vehicles home at the end of the day. 

Section Ik * 

Safety equipment such as hard hats, protective ear wear, equipment 
necessary to do specialized jobs, and other required safety equipment shall be provided 
for and maintained by the employer at no expense to the employee. 

Additionally, each employee shall be granted a clothing/equipment 
allowance of One Hundred Dollars ($100.00) per year, to be used by the employee to 
purchase such items as rain gear, coveralls, rubber boots, leather work boots or shoes, 
•T;' ^ heavy winter clothing, protective clothing other than provided by the County, or to 
,;f replace - personal clothing which Is damaged during the course of employment. 
Receipts will have to be submitted. ~ - . r , - , 
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Section III: 


The County shaU provide meal reimbursement to Its employees while 
attending meetings, conferences and training courses. Registration fees shall be borne 
by the County. The County shall continue its policy of payng for in-county meals when 
employees are attending meetings approved by the Director of the County Health 
Department. An employee working beyond his normal work day due to an emergency 
situation shall be reimbursed for the actual cost of obtaining a meal not to exceed 
Three Dollars and Fifty Cents ($3.50) for breakfast, Five Dollars ($5.00) for lunch and 
Eight Dollars ($8.00) for supper. The employee shall present to the Director of the 
County Health Department, a receipt in order to be entitled to the reimbursement. 
An employee shall be entitled to a meal allowance if he has worked through the 
following times: 7:00 A.M. for breakfast; 12 o'clock noon for lunch; and 7:00 P.M. for 
supper. 

Section IV: *» 

Beginning in 1988, the County shall reimburse Sanitary Inspectors for 
Sanitary Inspector First Grade License, Pesticide License and dues to the National and 
New Jersey Environmental Health Association, not to exceed a total of One Hundred 
Dollars ($100.00) per employee. The County shall reimburse Public Health 
Investigators for their Pesticide License. 

In 1987, the County shall reimburse all employees lor the cost of their 
license. To the extent of. budgetory allocations, the County shall pay dues to the 
National and New Jersey Environmental Health Association on the basis of seniority 
within the Department.~^J^V^:- ^ \ 
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ARTICLE XI 


Section I: 


HOLIDAYS 


Employees shall be granted the following holidays as publicly proclaimed; 

1. New Year’s Day 

2. Martin Luther King’s Birthday 

3. Lincoln’s Birthday 

4. Washington's Birthday 

3. Good Friday 

6. Memorial Day 

7- Independence Day 

5. Labor Day 

9. Columbus Day 

10. Veterans' Day 

11. Thanksgiving Day 

12. Christmas Day 

13. General Election Day 

In addition to the aforesaid holidays, also to be observed are any other 
legal holidays declared by the legally constituted authorities of the State or Nation. 

- The day after Thanksgiving shall be a paid day off for all employees. 
Employees who are required to work by the employer on such paid day off, dtie to 
emergencies or as dictated by past practice, shall receive compensatory time for their 
normal work day. 

Also, any day proclaimed by the Governor as a day off for State employees 
or by the President as a day off for Federal employees may be observed by the County 
as determined by the Board of Chosen Freeholders in their sole discretion. 

LVr.t^h : .l&-!l..^n the event the Board of Freeholders grants such a day off or grants in its 
own discretion a day off, then County employees will be paid therefor as If they had . 





worked on said day. Employees required to work on said day, though it has been 
declared by the Freeholders as a day off, will receive compensatory rate for all hours 
worked beyond their normal day. 

Section II: 

When a holiday, as designated in Section I, falls on a Saturday, it shall be 
observed on the preceding Friday. When a holiday, as designated in Section I above, 
falls on a Sunday, it shall be observed on the following Monday. 

Section III: 

If any employee is required to work on any one of the holidays designated, 
under Section I of the Article, he shall be paid at the rate of two times his normal rate 
of pay for each hour worked on such holiday. 






ARTICLE XII 


SICK LEAVE 


LEAVE OF ABSENCE 


Sick leave shall accumulate at the rate of one and one-quarter (1-1/4) days 
per month in the first year of service, commencing in the first month or major portion 
thereof, from date of hire. It is assumed that the employee shall remain in the service 
of the County for the remainder of the calendar year, and the total number of sick 
days, pro-rated, shall be credited to the employee. If separation occurs before the end 
of the year, and more sick leave has been taken than pro-rated, any unearned sick 
leave shall be charged first against other leave, otherwise the per diem rate of pay for 
the unearned days shall be deducted from the employee's final pay check. Thereafter, 
sick leave shall accumulate from year to year, with an additional fifteen (15) days 
credited to the employee at the beginning of each successive calendar year. 

Days lost due to injury or illness arising out of or in connection with 

,»i 

County employment for which the employee has a claim from Workmen's 
Compensation shall not be charged to sick leave. The employee shall receive full pay 
from the County during this time, and all monies received by the employee from 
Workmen's Compensation during the absence from work shall be turned over to the 
County Treasurer's Office. . - 

Paid holidays or paid days off occurring during a period of sick leave shall 
not be chargeable to sick leave. 



PERSONAL LEAVE 


All employees herein shall receive four (4) days leave for personal business 
non-accumulative unless prevented by the employer due to exigencies of the work 
from taking them, in which case they are to be carried over into the next calendar 
year. 

MILITARY LEAVE 

Military Leave shall be granted in accordance with Civil Service 
Regulations. -A**: 


BEREAVEMENT LEAVE 

All employees shall receive five (5) consecutive working days leave In the 
event of the death of a spouse, child, step-child, ward, son-in-law, daughter-in-law, 
sister, sister-in-law, brother, brother-in-law, grandparent (of employee or spouse), 
grandchild (of employee or spouse), parent, step-parent, father-in-law, mother-in-law, 
and any other member of the immediate household. This leave is separate and distinct 
from any other leave time. 

LEAVE OF ABSENCE WITHOUT PAY 

A leave of absence without pay may be requested by an employee who shall 
submit all facts bearing on the request to the Department Head, who shall transmit 
such requests to the County, which will consider the request and advise the employee 





in writing of the decision thereon. Failure of the County to grant such leave of 
absence shall not be grievable as the decision to grant or deny such leave is solely 
within the County’s discretion. 

VACATION LEAVE 


All employees shall be granted vacation leave based on the following, from 
date of hire: 


YEARS OF SERVICE 


ANNUAL LEAVE 


1st year 

1st through 7th years 
Sth through 10th years 
11th through 15th years 
16th through 20th years 
21 years and over 


1 day per month to end of 
calendar year hired 
12 days per year 
16 days per year 
21 days per year 
26 days per year 
26 days per year, plus 
one (1) additional day for 
each year over 21 years 


~ An employee shall submit requests for vacation time no later than May 15 

y 

of each year, with first and second choices. Vacations shall be scheduled on the basis 


of seniority. By October 15 of each year an employee may elect to carry over one- 
third of his vacation time. This request must be made in writing to the Director of the 
County Health Department, who may elect in writing to grant or reject the request. 


SICK OR BEREAVEMENT DURING VACATION 

j. _ If an employee is on vacation, and becomes ill during that time, not 
allowing him to continue his vacation, and can provide a doctor’s proof of such Illness, 




or should a death in the family occur in accordance with the provisions of the 
bereavement leave paragraph contained in this contract, then that time may be 
changed to sick and/or bereavement leave, as applicable, and his vacation leave shall 
be reinstated. 






ARTICLE XIII 


HEALTH BENEFITS 

Current hospital, medical and surgical insurance benefits shall be provided 
to each employee by the Cowty at the sole expense of the County, and which shall 
include Blue Cross, Blue Shield coverage with Rider J and Major Medical benefits. 

The County shall also pay the monthly medicare premium for each 
employee and his or her spouse over the age of 65 years. 

The County further agrees to grant to ail employees covered hereunder any 
and all other medical (including optical and dental) benefit plans, or prescription drug 
plans, granted to any other County employee group or association, during the term of 
this Agreement on the same terms and conditions as granted to such other employee 
group or association. 

The County reserves the right to change hospital, medical and surgical 
insurance carriers provided that substantially similar benefits are continued to be 
provided to the employees covered hereunder thereby. Further, the County agrees 
that in the event any committee or other group is impaneled by the County to 
investigate the possibility of changing hospital, medical and surgical insurance 
carriers, that a representative of this employee unit shall be included on such 
committee. 

In addition, effective January 1,1981, the employer agrees to provide, on a 
contributory basis from the employer and employee, New Jersey State Temporary 
Disability Insurance. ' 




ARTICLE XIV 


SALARY 


1987 SALARY SCHEDULE 



Public 

Sanitary 


Senior 

Principal 


Health 

Inspector 

Sanitary 

Sanitary 

Sanitary 

Step 

Investi eator 

Trainee 

Inspector 

Inspector 

Inspector 

Base 

$ 15,000 

$ 17,500 

$ 20,000 

$ 21,500 

$ 

23,000 

1 

15,500 

18,000 

20,500 

22,100 


23,700 

2 

16,000 

18,500 

21,000 

22,700 


24,400 

3 

16,500 

19,000 

21,500 

23,300 • 


25,100 

4 

17,000 

19,500 

22,000 

23,900 


25,800 

5 

17,500 

20,000 

22,500 

24,500 


26,500 

6 

18,000 


23,000 

25,100 


27,200 

7 

18,500 


23,500 

25,700 


27,900 

8 

19,000 


24,000 

26,300 


28,600 

9. 

19,500 


24,500 

26,900 


29,300 

10 - 

'. -i-: 20,000 


25,000 

27,500 


30,000 

11 

-*~ r 20,500 


25,500 

28,100 


30,700 

: 12 

•"T" 21,000 


26,000 

28,700 


.31,400 

' 13 

■ 21,500 


26,500 

29,300 

a . 

32,100 

14 

22,000 


27,000 

29,900 


32,800 

15 

22,500 


27,500 

30,500 


33,500 

16 

23,000 


28,000 

31,100 


34,200 

17 

23,500 


28,500 

31,700 


34,900 








£ 1988 SALARY SCHEDULE 


Public 

Health 

Sap Investigator 

mmt 16,000 

16.500 
17,000 

17.500 
18,000 

18.500 
19,000 

19.500 

20,000 

20.500 

21,000 

21.500 

22,000 

22.500 
23,000 

23.500 
24,000 

24.500 



3 > 


5anitary 


Inspector 

Sanitary 

Trainee 

inspector 

18,500 

21,000 

19,000 

21,500 

19,500 

22,000 

20,000 

22,500 

20,500 

23,000 

23.500 
24,000 

24.500 
25,000 

25.500 
26,000 

26.500 
27,000 

27.500 


28,000 

28.500 
29,000 

29.500 
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Senior 

Principal 

Sanitary 

Sanitary 

Inspector 

Inspector 

22,500 

24,000 

23,100 

24,700 

23,700 

25,400 

24,300 

26,100 

24,900 

26,800 

25,500 

27,500 

26,100 

28,200 

26,700 

28,900 

27,300 

29,600 

27,900 

30,300 

28,500 - 

31,000 

29,100 

31,700 

29,700 

32,400 

30,300 

33,100 

30,900 

33,800 

31,500 

34,500 

32,100 

35,200 

32,700 

35,900 




) 




The County and the Union acknowledge that the current employees of the 
Department are at the following steps for the purposes of this contract, and will be 
paid the following salaries for the term of the Agreement: 



1987 

1987 

1988 

1988 

employee 

STEP 

SALARIES 

STEP 

SALARIES 

Van Nuys 

PS-13 

$ 32,100 

PS-14 

$33,800 

Woemer 

PS-12 

31,400 

PS-13 

33.100 

29.100 

Gallos 

SS-10 

27,300 

SS-11 

Per ill! 

5-3 

21,300 

S-4 

23,000 

Vaccarella 

5-3 

21,500 

S-4 

23,000 

Brest 

PH-3 

16,500 

PH-4 

18,000 

Hilton 

PH-2 

16,000 

PH-3 

17,500 

Schaffer 

S-BASE 

20,000 

S-l 

21,500 

Bransfield 

S-BA5E 

20,000 

S-l 

21,500 

Williams 

S-BASE 

20,000 

S-l 

21,500 

Smith 

S-BASE 

20,000 

S-l 

21,500 

Garrison 

S-BASE 

20,000 

S-l 

21,500 




PS - Principal Sanitary Inspector 
SS - Senior Sanitary Inspector 
S - Sanitary Inspector 
PH - Public Health Investigator 








ARTICLE XV 


GENERAL PROVISIONS 


Section I ; 

This Agreement constitutes the complete and final understanding and 
resolution by the parties on all negotiable issues which were or could have been the 
subject matter of negotiations between the parties. During the life of this Agreement, 
neither party shall be required to negotiate with respect to any matter, whether or not 
covered by this Agreement or whether or not within the knowledge or contemplation 
of either or both parties at the time they negotiated and executed this Agreement. 
Section II : 

If any provisions of this Agreement or application of this Agreement to any 
employee or employees, covered hereunder is held invalid by operation of law, by 
Legislative Act or by a Court or other tribunal of competent jurisdiction^ such 
provision shall be inoperative but all other provisions contained herein shall not be 
affected hereby and shall continue in full force and effect. 

Section III: 

When used in this Agreement, terms of the masculine gender shall be 
deemed to include the feminine gender and vice versa, unless a different 
interpretation is clearly intended from the context in which such term is used. 
Singular words shall be deemed to include the plural, and vice versa, unless a different 
Interpretation is clearly intended from the context in which such terms are used.. 





Section IV 




The County shall provide the Association a copy of the minutes of each 
meeting of the Board of Freeholders upon preparation. 













- 27 - 





ARTICLE XVI 
PRINTING 

Copies of this Agreement shall be made available to the Sanitary 
Inspectors Association for distribution to all members of the negotiating unit. The 
expense for printing this Agreement shall be pro-rated for both parties. However, the 
Association shall have the right to, at its own cost, reproduce this Agreement for its 
membership in the event a copy for each negotiating unit member is not provided by 
the County as described above. 






ARTICLE XVU 


TERM OF AGREEMENT 

This Agreement shall be effective from and after January I, 1937, and 
retroactive thereto, and shall continue in full force and effect until December 31, 
1988, both dates inclusive, and until a successor Agreement is signed. 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands 
and seals at the Borough of Flemington, County of Hunterdon, New Jersey, on this 
day of June, 1987. 



WITNESS: HUNTERDON COUNTY SANITARY 

INSPECTORS ASSOCIATION 

OIL _ 

By: DEBRA WILL1AMS, SECRETARY By: TODD P. WOERNER, PRESIDENT 




